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THE RIGHT LEADER advances your 
institution’s mission. They bring skills and 
knowledge to propel you forward on multiple 
levels, such as strategic thinking, results-
focused execution, culture-building, and 
innovative leadership.  

BLUE ROCK Search is an MBE Certified, 
minority-owned executive search firm, 
an SRA Network member, and one of the 
Hunt Scanlon HR/Diversity Recruiting 
Power 65. We specialize in executive search, 
both retained and contractual, to find the right 
person for a select group of critical roles. 

The Higher Education practice is led by 
Blue Rock founding partner, Ruben Moreno, 
and Higher Education Industry Consultant, 
Jacquelyn D. Elliott, Ed.D. Together, they 
bring you the best combination of executive 
search best practices and Higher Education 
expertise.



RELATIONSHIPS  B U I LT  T O  L A S T

Our Higher Education executive search team 
specializes in the targeted identification, 
assessment, and placement of positions for 
Strategic Enrollment Management/Admission, 
Institutional Advancement, Student Life, and Human 
Resources. Examples of the roles we fill include:    
• Vice President of Enrollment Management/Admission
• Director of Admission/Enrollment Management
• Director of Financial Aid
• Vice President of Institutional Advancement
• Chief Diversity Officer/Director of Title IX
• Chief Enrollment Management Officer
• Vice President of Student Affairs
• Dean of Students
• Chief Human Resource Officer
• Director of Alumni Relations
• Director of Student Affairs
• Major Gifts Officer

SUPPORT FOR
CRITICAL ROLES



RELATIONSHIPS  B U I LT  T O  L A S T

“Partnering with Blue Rock Search to recruit our new 

Director of Financial Aid was positive in every way. 

Blue Rock understands the concept of institutional fit. 

They took time to understand my needs as a c-suite 

leader and presented candidates who were highly 

competent in their skills and culturally competent for 

our institution. Blue Rock made it easy for us to review 

and understand each candidate’s qualifications and 

strengths, and managed all the search committee 

details. Our candidates also said they had very positive 

interactions through the process, which mattered to me 

in terms of how XULA was perceived. If you are looking 

for a company to handle your executive search the way 

you would do it yourself, Blue Rock is my vote.”

Keyana Scales, Vice President for Enrollment Management 
Xavier University of Louisiana



OUR PROCESS IS STREAMLINED and shaped specifically to fit your needs and cover 
all the bases. From the start of the discovery stage to making offers to candidates, Blue 
Rock’s process is comprehensive and flexible. It is designed with the understanding that 
every search is a little bit different, but every experience will include:

• DISCOVERY AND ONBOARDING: We collect the necessary information from you 
at the very beginning to ensure a search that meets your unique needs. We’ll discuss 
Voice of Client (VOC), expectations, and what specific goals your search is setting out 
to accomplish.

• RECRUITMENT: Unique to Blue Rock’s process is our candidate advocate, an industry 
professional who works alongside applicants throughout the process to prepare, 
practice, calm nerves, and answer questions. We believe the candidate’s experience is 
a reflection of how they will view your culture and brand. A differentiator for Blue Rock 
and you is our deep understanding of the role and responsibilities required when we 
serve as your brand ambassador. For this reason, we place extreme emphasis on a 
superior candidate experience, so your institution stands apart in the hiring marketplace.

• INTERVIEWING: Our team prepares both the candidate and the school for a mutually 
beneficial interview process. One distinguishing factor at Blue Rock Search is our 
ability to prepare specialized, experience-based exercises, curated for your institution’s 
specific needs. We do the heavy lifting to develop scenarios that demonstrate thought 
processes, analytical approaches, and emotional intelligence. For institutions that 
choose to use these tools, there is the potential to gain input for candidate evaluation 
that extends beyond a traditional verbal interview and helps identify the right leader for 
your institution’s culture and goals.  

•  SELECTION: We support the search committee and/or hiring manager throughout the 
selection process. Based on school preferences, we can provide a variety of supporting 
documents aligned with the search committee’s work. These include such items as 
supporting evaluation documentation with methods, such as ranking, classification/
grading, pros/cons, and factor comparison. Other examples focus on interview 
preparation from the perspective of the search committee.

• OFFER: When it’s time to make an offer to the top candidate, we help to craft a 
compelling employee value proposition (EVP), and ensure that it is competitive.

THROUGHOUT THE PROCESS, Blue Rock manages the steps and does the lifting 
on every aspect, making things easier for you as our client. From the search committee 
charge to the institutional prospectus—, from recruiting and vetting—to putting together 
committee packets on each candidate, no detail is left unattended. We even have our 
own full-time professional travel agent onsite to assist candidates and institutions with 
travel logistics for the on-campus interview. 

COMMUNICATION IS THE KEY, and we keep you informed every step of the way. You’ll 
have regularly scheduled cadence calls with your client relationship manager and/or 
recruiter, as well as candidate executive overviews. Our team can pivot as needed to be 
nimble and respond to requests, and support the unique aspects of each search.

If you are looking for an Executive Search partner who is highly connected in the Higher 
Education community, is a worthy ambassador for your institutional brand, and can help 
you find and land desired talent, contact Blue Rock Search.

WE ARE READY, resourced, and poised to exceed your expectations.

A  C L I E N T  E X P E R I E N C E 
D E S I G N E D  TO  F I T  Y O U R  N E E D S



“You have done a fantastic job in 
making me feel supported through 
this process. I extend my highest 
gratitude for the opportunity and 

the experience.”  
Candidate, 

Xavier University of Louisiana 
Assistant VP Enrollment 

Management Search

C A N D I D A T E  T E S T I M O N I A L

Your experience as our client is important to Blue Rock Search. Equally important is the 
experience of the candidates we recruit for you. Our mantra—Relationships Built to Last—
isn’t taken lightly at Blue Rock. These relationships extend to you as our client, as well as the 
candidates we seek to attract on your behalf. 

As your Higher Education Executive Search partner, we serve as your brand ambassador, 
curating an experience designed to attract dynamic leaders who are excited about the position 
and impressed by what your institution can offer. 

Blue Rock Search believes every candidate deserves to be treated 
professionally, even when they do not fit your role or requirements, 
because reputations matter for both of us. 

CREATING THE RIGHT IMPRESSION FOR POTENTIAL HIRES

bluerocksearch.com
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About Blue Rock Search
Blue Rock Search is an MBE Certified, minority-owned executive 
search firm, an SRA Network member, a Hunt Scanlon Top 10 
Global Recruiting firm, and one of the Hunt Scanlon HR/ Diversity 
Recruiting Power 65. We specialize in the targeted identification, 
assessment, and placement of executives across four distinct 
practice areas: Human Resources, Franchising, Customer 
Experience, and Higher Ed Executive Search. Blue Rock’s founding 
partners are respected and trusted thought leaders with more 

than 75 years of combined experience in their respective practice areas. Our systems, processes, and tools 
are designed to flex to fit our clients’ unique needs and reflect our philosophy of built-to-last relationships.

As your Executive Search Consultant, we partner with you to curate an experience designed to attract leaders 
that will make a positive impact on your institution’s culture and business performance. 

If you seek a partner who takes time to understand your goals, is highly connected in their respective talent 
communities, and can help you land desired talent, Blue Rock Search can help. 
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About Ruben Moreno 
After a 25-year career in corporate Human Resources and HR Executive 
Search, Ruben and his two partners co-founded Blue Rock Search based 
on a simple but ambitious vision of creating a firm that would “Change 
Lives and Organizations One Relationship at a Time.” Ruben leads the 
Blue Rock HR Executive Search and Higher Education Executive Search 
practice specializing in identifying, assessing, recruiting, and onboarding key 
executives in HR, Diversity, Enrollment, Student Affairs, and Advancement. 
Ruben is a thought leader who has helped place hundreds of executives. His 
clients consider him a trusted partner who takes the time to understand their 
organization and add value beyond executive search.

About Jacquelyn D. Elliott, Ed.D.
Dr. Jacquelyn (Jacqui) D. Elliott has 30 years of leadership experience 
at private, public, two and four-year institutions. During her career, she 
held the chief enrollment officer seat at three institutions, and served 
as the chief student affairs officer and head institutional advancement 
officer. Jacqui’s experience gives her a deep understanding of the distinct 
differences among institution types, and she has brought value through 
consulting to over 100 campuses nationally and internationally.

Jacqui has served on the boards of SACRAO and AACRAO, and is the 
recipient of one of AACRAO’s highest honors, the Award for Excellence 
in International Education. As an avid participant in the national higher 
education ecosystem, Dr. Elliott has given over 200 conference 
presentations, contributed to multiple books and journals, and actively 
works to identify rising Higher Education stars to support their talent 
development and personal growth. 

Contact Ruben at:
ruben@bluerocksearch.com

865.247.4923 (o)  |  865.805.9555 (m)

Contact Jacqui at:
jacqui@bluerocksearch.com

941.952.9555 (o)  |  423.823.2022 (m)


